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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

Executive Transition

On September 22, 2021, the Board of Directors (the “Board”) of eHealth, Inc. (the “Company”) accepted the resignation of Scott Flanders from
his positions as chief executive officer and as a member of the Board of the Company, effective October 31, 2021. In submitting his resignation, Mr.
Flanders did not express any disagreement on any matter relating to the Company’s operations, policies or practices.

In connection with this separation, the Company entered into a separation and release agreement with Mr. Flanders on September 22, 2021 (the
“Separation Agreement”). The Separation Agreement entitles Mr. Flanders to a cash severance payment in an amount equal to $2,128,767.12 and
Company-paid COBRA premiums for up to 18 months. The Separation Agreement also provides that 6,328 performance-based restricted stock units (for
which the performance metrics have been achieved) will be accelerated with respect to their time-based vesting requirement as of December 31, 2021.

The Separation Agreement includes a release of claims by Mr. Flanders in favor of the Company and its affiliates and provides that Mr. Flanders
will provide consulting services to the Company through no later than December 31, 2021, to assist with the transition of his duties and responsibilities. As
part of the consulting agreement, the Company will pay Mr. Flanders monthly consulting fees equal to $58,333.33, as well as a final consulting payment
equal to $146,232.88.

On September 22, 2021, the Board appointed Fran Soistman as chief executive officer and a Class I director of the Company, effective November
1, 2021. Mr. Soistman, age 64, founded and has served as president of Healthcare Management and Transformation Advisory Services LLC, an advisory
services company operating in the healthcare space, since January 2020. From January 2013 to September 2019, Mr. Soistman was executive vice president
at CVS Health, a health solutions company, and president of government services at Aetna, a managed care company. Prior to his tenure at Aetna, Mr.
Soistman co-founded Jessamine Healthcare, having previously served in executive leadership positions across a number of health care and managed care
companies, including Coventry Healthcare, Principal Health Care and Blue Cross Blue Shield of Maryland. Mr. Soistman holds a B.S. in accounting and
finance from Towson University and is a graduate of the Stanford University executive program.

In connection with his appointment as chief executive officer, the compensation committee of the Board approved a binding term sheet with Mr.
Soistman (the “Employment Agreement”), which provides for an initial annual base salary of $750,000 and a target annual incentive award opportunity
equal to 110% of his annual base salary. Mr. Soistman will also receive a signing bonus of $200,000.

The Employment Agreement provides for the grant of a stock option to purchase 100,000 shares of the common stock of the Company (the
“Time-Based Option”) and a performance‑based stock option to purchase 100,000 shares of the common stock of the Company (the “Performance-Based
Option”). Each of the Time-Based Option and the Performance-Based Option will have a per share exercise price equal to the closing price of the
Company’s common stock on the date of grant. Subject to potential acceleration upon certain terminations of employment or otherwise continued service
through the applicable scheduled vesting date, the Time-Based Option will be subject to vesting over four years. The Performance-Based Option is subject
to vesting based on achievement of stock price goals (subject to potential acceleration of vesting upon certain terminations of employment). Each of the
Time-Based Option and Performance-Based Option will be granted under the Company’s 2021 Inducement Plan (the “Inducement Plan”) and otherwise be
subject to the terms and conditions of an option agreement under the Inducement Plan.

The Employment Agreement also provides for the grant of three restricted stock unit awards to Mr. Soistman. The first restricted stock unit award
will cover 60,000 shares of the Company’s common stock and will be subject to vesting over four years, subject to potential acceleration upon certain
terminations of employment (the “Time-Based RSUs”). The second restricted stock unit award will cover 70,000 shares of the Company's common stock
and will be subject to vesting based on achievement of stock price goals (the “Performance-Based RSUs”). The third restricted stock unit award will cover
12,500 shares of the Company's common stock and will vest quarterly over four years (the “Starting RSUs”). Each of these awards will be granted under
the Inducement Plan and otherwise will be subject to the terms and conditions of a stock unit agreement under the Inducement Plan.



If Mr. Soistman’s employment is terminated by the Company without cause or if he voluntarily resigns for good reason, and provided that any
such termination occurs during the period beginning with the date that is four months prior to and ending on the date 12 months following a change of
control of the Company (the “Change of Control Period”), Mr. Soistman will be entitled to the following severance payments and benefits: (i) a cash
payment in an amount equal to 24 months of his then current annual base salary; (ii) a cash payment in an amount equal to two times his target cash
incentive award for such year; (iii) Company‑paid COBRA premiums for up to 18 months; (iv) 100% vesting of any outstanding and unvested time-based
equity awards; and (v) accelerated vesting for any Performance-Based Option or Performance-Based RSUs that have satisfied a stock price goal but for
which service-based vesting has not yet been satisfied.

If Mr. Soistman’s employment is terminated by the Company without cause or if he voluntarily resigns for good reason and provided that any such
termination occurs other than during the Change of Control Period, Mr. Soistman will be entitled to the following severance payments and benefits: (i) a
cash payment in an amount equal to 24 months of his then current annual base salary; (ii) a cash payment in an amount equal to his target cash incentive
award for such year, on a prorated basis; (iii) Company‑paid COBRA premiums for up to 18 months, (iv) full vesting of the Starting RSUs, and 12
additional months of vesting credit with respect to the Time-Based Option and the Time-Based RSUs; and (v) accelerated vesting for any Performance-
Based Option or Performance-Based RSUs that have satisfied a stock price goal, but for which the service-based vesting has not yet been satisfied.

Mr. Soistman’s receipt of the foregoing severance payments and benefits is conditioned on his execution of a release of claims in favor of the
Company and its affiliates.

There are no family relationships between Mr. Soistman and any other director or executive officer of the Company that require disclosure under
Item 401(d) of Regulation S-K. Other than with respect to the Employment Agreement, there are no transactions between Mr. Soistman or any member of
his immediate family, on the one hand, and the Company or any of its subsidiaries, on the other hand, that require disclosure under Item 404(a) of
Regulation S-K. Furthermore, there are no arrangements or understandings between Mr. Soistman and any other persons pursuant to which Mr. Soistman
was selected as the chief executive officer or as a member of the Board.

The foregoing descriptions of the Separation Agreement applicable to Mr. Flanders and the Employment Agreement applicable to Mr. Soistman
are summaries only and do not purport to be complete. The Company and Mr. Soistman intend to negotiate and execute a full employment agreement that
will supersede the Employment Agreement. A copy of the final agreements will be filed as an exhibit to the Company’s Quarterly Report on Form 10-Q for
the quarter ending September 30, 2021.

On September 23, 2021, the Company issued a press release announcing the appointment of Mr. Soistman. A copy of the press release is attached
hereto as Exhibit 99.1 and is incorporated herein by reference.

Adoption of 2021 Inducement Plan

On September 22, 2021, the Company adopted the Inducement Plan, pursuant to which the Company reserved 410,000 shares of its common stock
(subject to customary adjustments in the event of a change in capital structure of the Company) to be used exclusively for grants of awards to individuals
who were not previously employees or directors of the Company, other than following a bona fide period of non-employment, as an inducement material to
the individual's entry into employment with the Company within the meaning of Rule 5635(c)(4) of the Nasdaq Listing Rules (“Nasdaq Rules”). The
Inducement Plan was approved by the Board without stockholder approval pursuant to Rule 5635(c)(4) of the Nasdaq Rules, and the terms and conditions
of the Inducement Plan and awards to be granted thereunder are substantially similar to the Company's stockholder-approved Amended and Restated 2014
Equity Incentive Plan.

The foregoing description of the Inducement Plan is not intended to be complete and is qualified in its entirety by reference to the Inducement
Plan and the forms of notice of stock option grant and agreement and notice of stock unit grant and agreement adopted under the Inducement Plan, copies
of which are attached hereto as Exhibits 10.1, 10.2, 10.3, 10.4 and 10.5, respectively, and incorporated herein by reference.



Item 9.01 Financial Statements and Exhibits.

(d) Exhibits

Exhibit No. Description
99.1 Press Release of eHealth, Inc. dated September 23, 2021 (eHealth Announces Leadership Transition)
10.1 2021 Inducement Plan
10.2 Form of Notice of Stock Option Grant and Stock Option Agreement under the 2021 Inducement Plan
10.3 Form of Notice of Stock Option Grant and Stock Option Agreement (Performance-Based Vesting) under the 2021 Inducement Plan
10.4 Form of Notice of Stock Unit Grant and Stock Unit Agreement under the 2021 Inducement Plan
10.5 Form of Notice of Stock Unit Grant and Stock Unit Agreement (Performance-Based Vesting) under the 2021 Inducement Plan
104 Cover Page Interactive Data File (embedded within the Inline XBRL document)
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Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

eHealth, Inc.
Date: September 23, 2021 /s/ Scott Giesler

Scott Giesler
SVP, General Counsel
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EHEALTH, INC.

2021 Inducement PLAN

ARTICLE 1. INTRODUCTION.

The Plan was established effective as of September 22, 2021, the date of its approval by the Board (the “Effective Date”). The Plan, through
the granting of Awards, is intended to provide a material inducement for certain individuals to enter into employment with the Company within the
meaning of Rule 5635(c)(4) of the NASDAQ Listing Rules and to focus on the Company’s performance and link such individuals’ interests with those of
the Company’s stockholders through increased stock ownership.

The Plan shall be governed by, and construed in accordance with, the laws of the State of Delaware (except its choice-of-law provisions).

ARTICLE 2. ADMINISTRATION.

2.1 Administrator. The Independent Compensation Committee will serve as Administrator of the Plan; provided, however, that Awards may be
granted by either (i) a majority of the Company's Independent Directors or (ii) the Independent Compensation Committee.

2.2 Administrator Responsibilities. The Administrator shall, consistent with the Inducement Award Rules (a) select the Eligible Employees
who are to receive Awards under the Plan, (b) determine the type, number, vesting requirements and other features and conditions of such Awards,
(c) interpret the Plan and the terms of the Awards, and (d) make all other decisions relating to the operation of the Plan. Subject to the Inducement Award
Rules, the Administrator may adopt such rules or guidelines as it deems appropriate to implement the Plan and amend any Award, subject to the consent of
the holder of such Award to the extent required by applicable law. The Administrator’s determinations under the Plan shall be final and binding on all
persons.

2.3 No Repricing. The Administrator may not reduce the Exercise Price for an Option or SAR, other than pursuant to Article 10. This shall
include, without limitation, a repricing of the Option or SAR as well as an Option or SAR exchange program whereby the Participant agrees to cancel an
existing Option in exchange for an Option, SAR, cash or other Award.

 

ARTICLE 3. SHARES AVAILABLE FOR GRANTS.

3.1 Basic Limitation. Common Shares issued pursuant to the Plan may be authorized but unissued shares or treasury shares. The aggregate
number of Common Shares issued under the Plan shall not exceed 410,000. The limitations of this Section 3.1 shall be subject to adjustment pursuant to
Article 10.

3.2 Shares Returned to Reserve. If Restricted Shares or Common Shares issued upon the exercise of Options under the Plan are forfeited or
repurchased, then such shares of Stock shall again become available for Awards under the Plan. If Stock Units, Options or SARs under the Plan are
forfeited or terminate for any other reason before being exercised or settled, then the corresponding shares of Stock shall again become available for
Awards under the Plan. Notwithstanding the foregoing, the following Common Shares shall not again become available for Awards or increase the number
of Common Shares available for grant under the Plan: (i) Stock tendered by the Participant or withheld by the Company in payment of the purchase price
of an Option issued under the Plan, (ii) Stock tendered by the Participant or withheld by the Company to satisfy any tax withholding obligation with respect
to an Award, (iii) Stock repurchased by the Company with proceeds received from the exercise of an Option issued under the Plan, and (iv) Stock subject to
a SAR issued under this Plan that are not issued in connection with the stock settlement of that SAR upon its exercise. To the extent an Award under the
Plan is paid
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out in cash rather than Stock, such cash payment shall not reduce the number of Common Shares available for issuance under the Plan.

3.3 Dividend Equivalents. Any dividend equivalents paid or credited under the Plan shall, if paid in Common Shares, be applied against the
number of Common Shares that may be issued under the Plan. Any dividend equivalents paid or credited under the Plan shall, if paid in cash, not be
applied against the number of Common Shares that may be issued under the Plan.

ARTICLE 4. ELIGIBILITY.

4.1 Eligible Award Recipients. The only persons eligible to receive grants of Awards under this Plan are individuals who satisfy the standards
for inducement grants under NASDAQ Marketplace Rule 5635(c)(4) and the related guidance under NASDAQ IM 5635-1. A person who previously
served as an Employee or Director will not be eligible to receive Awards under the Plan, other than following a bona fide period of non-employment.
Persons eligible to receive grants of Awards under this Plan are referred to in this Plan as “Eligible Employees.” These Awards must be approved by either
a majority of the Company's “Independent Directors” (as such term is defined in NASDAQ Listing Rule 5605(a)(2)) or the Company’s compensation
committee, provided such committee is comprised solely of Independent Directors (the “Independent Compensation Committee”) in order to comply
with the exemption from the stockholder approval requirement for “inducement grants” provided under Rule 5635(c)(4) of the NASDAQ Listing Rules.
NASDAQ Marketplace Rule 5635(c)(4) and the related guidance under NASDAQ IM 5635-1 are referred to in this Plan as the “Inducement Award
Rules.”

ARTICLE 5. OPTIONS.

5.1 Stock Option Agreement. Each grant of an Option under the Plan shall be evidenced by a Stock Option Agreement between the Optionee
and the Company. Such Option shall be subject to all applicable terms of the Plan and may be subject to any other terms that are not inconsistent with the
Plan. All options shall be NSOs. The provisions of the various Stock Option Agreements entered into under the Plan need not be identical.

5.2 Number of Shares. Each Stock Option Agreement shall specify the number of shares of Stock subject to the Option and shall provide for
the adjustment of such number in accordance with Article 10.

5.3 Exercise Price. Each Stock Option Agreement shall specify the Exercise Price; provided that the Exercise Price under an Option shall in no
event be less than 100% of the Fair Market Value of a share of Stock on the date of grant.

5.4 Exercisability and Term. Each Stock Option Agreement shall specify the date or event when all or any installment of the Option is to
become exercisable and vested. The Stock Option Agreement shall also specify the term of the Option; provided that the term of an Option shall in no
event exceed seven (7) years from the date of grant. A Stock Option Agreement may provide for accelerated exercisability in the event of the Optionee’s
death, disability or retirement or other events and may provide for expiration prior to the end of its term in the event of the termination of the Optionee’s
Service.

ARTICLE 6. PAYMENT FOR OPTION SHARES.

6.1 General Rule. The entire Exercise Price of shares of Stock issued upon exercise of Options shall be payable in cash or cash equivalents at
the time when such shares of Stock are purchased, except that the Administrator at its sole discretion may accept payment of the Exercise Price in any other
form(s) described in this Article 6. However, if the Optionee is an Outside Director or executive officer of the Company, he or she may pay the Exercise
Price in a form other than cash or cash equivalents only to the extent permitted by section 13(k) of the Exchange Act.
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6.2 Surrender of Stock. With the Administrator’s consent, all or any part of the Exercise Price may be paid by surrendering, or attesting to the
ownership of, shares of Stock that are already owned by the Optionee. Such shares of Stock shall be valued at their Fair Market Value on the date when the
new shares of Stock are purchased under the Plan.

6.3 Exercise/Sale. With the Administrator’s consent, all or any part of the Exercise Price and any withholding taxes may be paid by delivering
(on a form prescribed by the Company) an irrevocable direction to a securities broker approved by the Company to sell all or part of the shares of Stock
being purchased under the Plan and to deliver all or part of the sales proceeds to the Company.

6.4 Promissory Note. With the Administrator’s consent (to the extent permitted by section 13(k) of the Exchange Act) all or any part of the
Exercise Price and any withholding taxes may be paid by delivering (on a form prescribed by the Company) a full-recourse promissory note.

6.5 Other Forms of Payment. With the Administrator’s consent, all or any part of the Exercise Price and any withholding taxes may be paid in
any other form that is consistent with applicable laws, regulations and rules.

ARTICLE 7. STOCK APPRECIATION RIGHTS.

7.1 SAR Agreement. Each grant of a SAR under the Plan shall be evidenced by a SAR Agreement between the Optionee and the Company.
Such SAR shall be subject to all applicable terms of the Plan and may be subject to any other terms that are not inconsistent with the Plan. The provisions
of the various SAR Agreements entered into under the Plan need not be identical.

7.2 Number of Shares. Each SAR Agreement shall specify the number of shares of Stock to which the SAR pertains and shall provide for the
adjustment of such number in accordance with Article 10.

7.3 Exercise Price. Each SAR Agreement shall specify the Exercise Price; provided that the Exercise Price under an SAR shall in no event be
less than 100% of the Fair Market Value of a share of Stock on the date of grant.

7.4 Exercisability and Term. Each SAR Agreement shall specify the date when all or any installment of the SAR is to become exercisable. The
SAR Agreement shall also specify the term of the SAR; provided that the term of the SAR shall in no event exceed seven (7) years from the date of grant.
A SAR Agreement may provide for accelerated exercisability in the event of the Optionee’s death, disability or retirement or other events and may provide
for expiration prior to the end of its term in the event of the termination of the Optionee’s Service. SARs may be awarded in combination with Options, and
such an Award may provide that the SARs will not be exercisable unless the related Options are forfeited. A SAR may be included with an NSO at the time
of grant or thereafter. A SAR granted under the Plan may provide that it will be exercisable only in the event of a Change in Control.

7.5 Exercise of SARs. Upon exercise of a SAR, the Optionee (or any person having the right to exercise the SAR after his or her death) shall
receive from the Company (a) shares of Stock, (b) cash or (c) a combination of shares of Stock and cash, as the Administrator shall determine. The amount
of cash and/or the Fair Market Value of shares of Stock received upon exercise of SARs shall, in the aggregate, not exceed the amount by which the Fair
Market Value (on the date of surrender) of the shares of Stock subject to the SARs exceeds the Exercise Price. If, on the date when a SAR expires, the
Exercise Price under such SAR is less than the Fair Market Value on such date but any portion of such SAR has not been exercised or surrendered, then
such SAR shall automatically be deemed to be exercised as of such date with respect to such portion. A SAR Agreement may also provide for an automatic
exercise of the SAR on an earlier date.
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ARTICLE 8. RESTRICTED SHARES.

8.1 Restricted Stock Agreement. Each grant of Restricted Shares under the Plan shall be evidenced by a Restricted Stock Agreement between
the recipient and the Company. Such Restricted Shares shall be subject to all applicable terms of the Plan and may be subject to any other terms that are not
inconsistent with the Plan. The provisions of the various Restricted Stock Agreements entered into under the Plan need not be identical.

8.2 Payment for Awards. Restricted Shares may be sold or awarded under the Plan for such consideration as the Administrator may determine,
including (without limitation) cash, cash equivalents, property, full-recourse promissory notes (to the extent permitted by section 13(k) of the Exchange
Act), past services and future services. Within the limitations of the Plan, the Administrator may accept the cancellation of outstanding options or SARs in
return for the grant of Restricted Shares.

8.3 Vesting Conditions. Each Award of Restricted Shares may or may not be subject to vesting. Any vesting shall occur, in full or in
installments, upon satisfaction of the conditions specified in the Restricted Stock Agreement. The Administrator may include among such conditions the
requirement that the performance of the Company or a business unit of the Company for a specified period of one or more fiscal years equal or exceed a
target determined in advance by the Administrator. Such target shall be based on one or more Performance Goals. A Restricted Stock Agreement may
provide for accelerated vesting in the event of the Participant’s death, disability or retirement or other events.

8.4 Voting and Dividend Rights. The holders of Restricted Shares awarded under the Plan shall have the same voting, dividend and other rights
as the Company’s other stockholders. A Restricted Stock Agreement may require that the holders of Restricted Shares invest any cash dividends received in
additional Restricted Shares. Any additional Restricted Shares that represent share dividends shall be subject to the same conditions and restrictions as the
Award with respect to which the dividends were paid.

ARTICLE 9. STOCK UNITS.

9.1 Stock Unit Agreement. Each grant of Stock Units under the Plan shall be evidenced by a Stock Unit Agreement between the recipient and
the Company. Such Stock Units shall be subject to all applicable terms of the Plan and may be subject to any other terms that are not inconsistent with the
Plan. The provisions of the various Stock Unit Agreements entered into under the Plan need not be identical.

9.2 Payment for Awards. To the extent that an Award is granted in the form of Stock Units, no cash consideration shall be required of the
Award recipients. Within the limitations of the Plan, the Administrator may accept the cancellation of outstanding options or SARs in return for the grant of
Stock Units.

9.3 Vesting Conditions. Each Award of Stock Units may or may not be subject to vesting. Vesting shall occur, in full or in installments, upon
satisfaction of the conditions specified in the Stock Unit Agreement. The Administrator may include among such conditions the requirement that the
performance of the Company or a business unit of the Company for a specified period of one or more fiscal years equal or exceed a target determined in
advance by the Administrator. Such target shall be based on one or more Performance Goals. A Stock Unit Agreement may provide for accelerated vesting
in the event of the Participant’s death, disability or retirement or other events.

9.4 Voting and Dividend Rights. The holders of Stock Units shall have no voting rights. Prior to settlement or forfeiture, any Stock Unit
awarded under the Plan may, at the Administrator’s discretion, carry with it a right to dividend equivalents. Such right would entitle the holder to be
credited with an amount equal to all cash dividends paid on one share of Stock while the Stock Unit is outstanding, which shall be subject to the terms of
the Stock Unit Agreement. Dividend equivalents may be converted into additional Stock Units. Settlement of dividend equivalents may be made in the
form of cash, in the form of shares of Stock, or in a combination of both. Prior to
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distribution, any dividend equivalents that are not paid shall be subject to the same conditions and restrictions as the Stock Units to which they attach.

9.5 Form and Time of Settlement of Stock Units. Settlement of vested Stock Units may be made in the form of (a) cash, (b) shares of Stock or
(c) any combination of both, as determined by the Administrator. The actual number of Stock Units eligible for settlement may be larger or smaller than the
number included in the original Award, based on predetermined performance factors. Methods of converting Stock Units into cash may include (without
limitation) a method based on the average Fair Market Value of shares of Stock over a series of trading days. Vested Stock Units may be settled in a lump
sum or in installments. The distribution may occur or commence when all vesting conditions applicable to the Stock Units have been satisfied or have
lapsed, or it may be deferred to any later date. The amount of a deferred distribution may be increased by an interest factor or by dividend equivalents.
Until an Award of Stock Units is settled, the number of such Stock Units shall be subject to adjustment pursuant to Article 10.

9.6 Death of Recipient. Any Stock Units Award that becomes payable after the recipient’s death shall be distributed to the recipient’s
beneficiary or beneficiaries. Each recipient of a Stock Units Award under the Plan shall designate one or more beneficiaries for this purpose by filing the
prescribed form with the Company. A beneficiary designation may be changed by filing the prescribed form with the Company at any time before the
Award recipient’s death. If no beneficiary was designated or if no designated beneficiary survives the Award recipient, then any Stock Units Award that
becomes payable after the recipient’s death shall be distributed to the recipient’s estate.

9.7 Creditors’ Rights. A holder of Stock Units shall have no rights other than those of a general creditor of the Company. Stock Units represent
an unfunded and unsecured obligation of the Company, subject to the terms and conditions of the applicable Stock Unit Agreement.

ARTICLE 10. ADJUSTMENTS, DISSOLUTION OR LIQUIDATION, REORGANIZATIONS.

10.1 Adjustments. In the event of a subdivision of the outstanding shares of Stock, a declaration of a dividend payable in Common Shares
(other than regular, ongoing dividends) or other distribution (whether in the form of cash or Common Shares), recapitalization, stock split, reverse stock
split, reorganization, merger, consolidation, split-up, spin-off, combination, repurchase, or exchange of Common Shares, or other change in the corporate
structure of the Company affecting the Common Shares such that an adjustment is determined by the Administrator (in its discretion) to be appropriate to
prevent dilution or enlargement of benefits intended to be made available under the Plan, then the Administrator shall, in such manner as it may deem
equitable, adjust each of the following:

(a) The number of Options, SARs, Restricted Shares and Stock Units available for future Awards under Article 3;

(b) The number of shares of Stock covered by each outstanding Option and SAR;

(c) The Exercise Price under each outstanding Option and SAR; or

(d) The number of Stock Units included in any prior Award that has not yet been settled.

In the event of a declaration of an extraordinary dividend payable in a form other than shares of Stock in an amount that has a material effect on the price of
shares of Stock, the Administrator shall make such adjustments as it, in its sole discretion, deems appropriate in one or more of the foregoing. Except as
provided in this Article 10, a Participant shall have no rights by reason of any issuance by the Company of stock of any class or securities convertible into
stock of any class, any subdivision or consolidation of shares of stock of any class, the payment of any stock dividend or any other increase or decrease in
the number of shares of stock of any class.

10.2 Dissolution or Liquidation. To the extent not previously exercised or settled, Options, SARs and Stock Units shall terminate immediately
prior to the dissolution or liquidation of the Company.
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10.3 Change in Control. In the event of a Change in Control, all outstanding Awards shall be treated as the Administrator (in its discretion)
determines, which need provide for treatment of all outstanding Awards (or a portion thereof) in an identical manner and may be effected without consent
of a Participant. Such treatment shall provide for one or more of the following:

(a) The Administrator shall have the discretion, exercisable either at the time an Award is granted or at any time the Award remains
outstanding, to provide for automatic acceleration of vesting upon occurrence of a Change in Control, whether or not the Award is assumed or
replaced in the Change in Control, or in connection with a termination of a Participant’s Service following a Change in Control.

(b) The assumption of any outstanding Awards by the surviving, continuing, successor or purchasing entity or its parent, provided that
the assumption of Options or SARs shall comply with section 424(a) of the Code.

(c) The substitution by the surviving corporation or its parent of new awards for any outstanding Awards, provided that the substitution
of Options or SARs shall comply with section 424(a) of the Code.

(d) Full exercisability of any outstanding Options and SARs and full vesting of the shares of Stock subject to such Options and SARs,
followed by the cancellation of such Options and SARs. The full exercisability of any Options and SARs and full vesting of such shares of Stock
may be contingent on the closing of the Change in Control. The Optionees shall be able to exercise such Options and SARs during a period preceding
the closing date of the Change in Control. Any exercise of such Options and SARs during such period may be contingent on the closing of the
Change in Control.

(e) The cancellation of any outstanding Options and SARs and a payment to the Optionees equal to the excess of (i) the Fair Market
Value of the shares of Stock subject to such Options and SARs (whether or not such Options and SARs are then exercisable or such shares of Stock
are then vested) as of the closing date of such Change in Control over (ii) their Exercise Price. Such payment shall be made in the form of cash, cash
equivalents, or securities of the surviving corporation or its parent with a Fair Market Value equal to the required amount. Such payment may be
made in installments and may be deferred until the date or dates when such Options and SARs would have become exercisable or such shares of
Stock would have vested. Such payment may be subject to vesting based on the Optionee’s continuing Service, provided that the vesting schedule
shall not be less favorable to the Optionee than the schedule under which such Options and SARs would have become exercisable or such shares of
Stock would have vested. If the Exercise Price of the shares of Stock subject to such Options and SARs exceeds the Fair Market Value of such shares
of Stock, then such Options and SARs may be cancelled without making a payment to the Optionees. For purposes of this Subsection (e), the Fair
Market Value of any security shall be determined without regard to any vesting conditions that may apply to such security.

(f) The cancellation of any outstanding Stock Units and a payment to the Participants equal to the Fair Market Value of the shares of
Stock subject to such Stock Units (whether or not such Stock Units are then vested) as of the closing date of such Change in Control. Such payment
shall be made in the form of cash, cash equivalents, or securities of the surviving corporation or its parent with a Fair Market Value equal to the
required amount. Such payment may be made in installments and may be deferred until the date or dates when such Stock Units would have vested.
Such payment may be subject to vesting based on the Participant’s continuing Service, provided that the vesting schedule shall not be less favorable
to the Participant than the schedule under which such Stock Units would have vested. For purposes of this Subsection (f), the Fair Market Value of
any security shall be determined without regard to any vesting conditions that may apply to such security.

ARTICLE 11. LIMITATION ON RIGHTS.

11.1 Retention Rights. Neither the Plan nor any Award granted under the Plan shall be deemed to give any individual a right to remain an
Employee. The Company and its Parents, Subsidiaries and Affiliates reserve the
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right to terminate the Service of any Employee at any time, with or without cause, subject to applicable laws, the Company’s certificate of incorporation
and by-laws and a written employment agreement (if any).

11.2 Stockholders’ Rights. A Participant shall have no dividend rights, voting rights or other rights as a stockholder with respect to any shares
of Stock covered by his or her Award prior to the time when a stock certificate for such shares of Stock is issued or, if applicable, the time when he or she
becomes entitled to receive such shares of Stock by filing any required notice of exercise and paying any required Exercise Price. No adjustment shall be
made for cash dividends or other rights for which the record date is prior to such time, except as expressly provided in the Plan.

11.3 Regulatory Requirements. Any other provision of the Plan notwithstanding, the obligation of the Company to issue shares of Stock under
the Plan shall be subject to all applicable laws, rules and regulations and such approval by any regulatory body as may be required. The Company reserves
the right to restrict, in whole or in part, the delivery of shares of Stock pursuant to any Award prior to the satisfaction of all legal requirements relating to
the issuance of such shares of Stock, to their registration, qualification or listing or to an exemption from registration, qualification or listing.

11.4 Transferability of Awards. No Awards granted under this Plan may be sold, transferred, pledged, assigned, or otherwise alienated or
hypothecated, other than by will, by the laws of descent and distribution, or beneficiary designations under procedures established by the Administrator. All
rights with respect to an Award granted to a Participant shall be available during his or her lifetime only to the Participant. Notwithstanding the foregoing,
the Administrator may, in its sole discretion, permit transfers of Awards for estate planning and charitable purposes in accordance with procedures it
establishes.

ARTICLE 12. WITHHOLDING TAXES.

12.1 General. To the extent required by applicable federal, state, local or foreign law, a Participant or his or her successor shall make
arrangements satisfactory to the Company for the satisfaction of any withholding tax obligations that arise in connection with the Plan. The Company shall
not be required to issue any shares of Stock or make any cash payment under the Plan until such obligations are satisfied.

12.2 Share Withholding. To the extent that applicable law subjects a Participant to tax withholding obligations, the Administrator may permit
such Participant to satisfy all or part of such minimum required withholding obligations by having the Company withhold all or a portion of any shares of
Stock that otherwise would be issued to him or her or by surrendering all or a portion of any shares of Stock that he or she previously acquired. Such shares
of Stock shall be valued at their Fair Market Value on the date when they are withheld or surrendered.

ARTICLE 13. FUTURE OF THE PLAN.

13.1 Term of the Plan. The Plan shall become effective on the Effective Date and shall remain in effect until the date when the Plan is
terminated under Section 13.2.

 

13.2 Amendment or Termination. The Board or Independent Compensation Committee may, at any time and for any reason, amend or
terminate the Plan. No Awards shall be granted under the Plan after the termination thereof. The termination of the Plan, or any amendment thereof, shall
not affect any Award previously granted under the Plan.

ARTICLE 14. DEFINITIONS.

(a) “Administrator” shall have the meaning set forth in Article 2.
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(b) “Affiliate” means any corporation or other entity (including, but not limited to, partnerships and joint ventures) controlling, controlled by,
or under common control with the Company.

(c) “Award” means any award of an Option, a SAR, a Restricted Share or a Stock Unit under the Plan.

(d) “Board” means the Company’s Board of Directors, as constituted from time to time.

(e) “Change in Control” means:

(a) The consummation of a merger or consolidation of the Company with or into another entity or any other corporate reorganization, if
persons who were not stockholders of the Company immediately prior to such merger, consolidation or other reorganization own immediately after
such merger, consolidation or other reorganization 50% or more of the voting power of the outstanding securities of each of (i) the continuing or
surviving entity and (ii) any direct or indirect parent corporation of such continuing or surviving entity;

(b) The sale, transfer or other disposition of all or substantially all of the Company’s assets;

(c) A change in the effective control of the Company that occurs on the date that a majority of members of the Board is replaced during
any twelve (12) month period by directors whose appointment is not endorsed by a majority of the members of the Board prior to the date of the
appointment or election; or

(d) Any transaction as a result of which any person is the “beneficial owner” (as defined in Rule 13d-3 under the Exchange Act), directly
or indirectly, of securities of the Company representing at least 50% of the total voting power represented by the Company’s then outstanding voting
securities. For purposes of this Subsection (d), the term “person” shall have the same meaning as when used in sections 13(d) and 14(d) of the
Exchange Act but shall exclude (i) a trustee or other fiduciary holding securities under an employee benefit plan of the Company or of a Parent or
Subsidiary and (ii) a corporation owned directly or indirectly by the stockholders of the Company in substantially the same proportions as their
ownership of the common stock of the Company. For purposes of this subsection (d), the acquisition of additional stock by any one person, who is
considered to own more than fifty percent (50%) of the total voting power of the stock of the Company will not be considered an additional Change
in Control.

A transaction shall not constitute a Change in Control (i) if its sole purpose is to change the state of the Company’s incorporation or to create a holding
company that will be owned in substantially the same proportions by the persons who held the Company’s securities immediately before such transaction,
or (ii) it does not qualify as a change of control event within the meaning of Section 409A.

(f) “Code” means the Internal Revenue Code of 1986, as amended.

 

(g) “Common Share” means one share of common stock of the Company.

(h) “Company” means eHealth, Inc., a Delaware corporation.

(i) “Consultant” means any consultant, advisor or other person who provides significant services to the Company, a Parent, a Subsidiary or an
Affiliate, but who is not an Employee or an Outside Director. Consultants are not eligible to receive Awards under the Plan with respect to their service in
such capacity.

(j) “Eligible Employee” shall have the meaning set forth in Article 4.

(k) “Employee” means a common-law employee of the Company, a Parent, a Subsidiary or an Affiliate.

(l) “Exchange Act” means the Securities Exchange Act of 1934, as amended.

(m) “Exercise Price,” in the case of an Option, means the amount for which one share of Stock may be purchased upon exercise of such
Option, as specified in the applicable Stock Option Agreement. “Exercise Price,” in
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the case of a SAR, means an amount, as specified in the applicable SAR Agreement, which is subtracted from the Fair Market Value of one share of Stock
in determining the amount payable upon exercise of such SAR.

(n) “Fair Market Value” means the market price of shares of Stock, determined by the Administrator in good faith on such basis as it deems
appropriate. Whenever possible, the determination of Fair Market Value by the Administrator shall be based on the prices reported in The Wall Street
Journal or as reported directly to the Company by Nasdaq or a stock exchange. Such determination shall be conclusive and binding on all persons.

(o) “Independent Compensation Committee” shall have the meaning set forth in Article 4.

(p) “Independent Director” shall have the meaning set forth in Article 4.

(q) “Inducement Award Rules” shall have the meaning set forth in Article 4.

(r) “NSO” means a stock option not described in sections 422 or 423 of the Code.

(s) “Option” means an NSO granted under the Plan and entitling the holder to purchase shares of Stock.

(t) “Optionee” means a person or estate who holds an Option or SAR.

(u) “Outside Director” means a member of the Board who is not an Employee. Members of the Board are not eligible to receive Awards under
the Plan with respect to their service in such capacity.

(v) “Parent” means any corporation (other than the Company) in an unbroken chain of corporations ending with the Company, if each of the
corporations other than the Company owns stock possessing 50% or more of the total combined voting power of all classes of stock in one of the other
corporations in such chain. A corporation that attains the status of a Parent on a date after the adoption of the Plan shall be considered a Parent commencing
as of such date.

(w) “Participant” means a person or estate who holds an Award.

(x) “Performance Goals” means the goal(s), or combination of goal(s) determined by the Administrator with respect to an Award. The
performance goals that may be used by the Administrator may consist of any one or more of the following objective performance criteria, applied to either
the Company as a whole or, except with respect to stockholder return metrics, to a region, business unit, affiliate or business segment, and measured either
on an absolute basis, a per share basis or relative to a pre-established target, to a previous period’s results or to a designated comparison group, and, with
respect to financial metrics, which may be determined in accordance with United States Generally Accepted Accounting Principles (“GAAP”), in
accordance with accounting principles established by the International Accounting Standards Board (“IASB Principles”) or which may be adjusted when
established to exclude any items otherwise includable under GAAP or under IASB Principles: (i) cash flow (including operating cash flow or free cash
flow), (ii) revenue (on an absolute basis or adjusted for currency effects), (iii) gross margin, (iv) operating expenses or operating expenses as a percentage
of revenue, (v) earnings (which may include earnings before interest and taxes, earnings before taxes, net earnings or EBITDA), (vi) earnings per share,
(vii) stock price, (viii) return on equity, (ix) total stockholder return, (x) growth in stockholder value relative to the moving average of the S&P 500 Index,
or another index, (xi) return on capital, (xii) return on assets or net assets, (xiii) return on investment, (xiv) economic value added, (xv) operating income or
net operating income, (xvi) operating margin, (xvii) market share, (xviii) overhead or other expense reduction, (xix) credit rating, (xx) objective customer
indicators, (xxi) improvements in productivity, (xxii) attainment of objective operating goals, (xxiii) objective employee metrics, (xxiv) return ratios,
(xxv) objective qualitative milestones, (xxvi) other objective financial or other metrics relating to the progress of the Company or to a Subsidiary, division
or department thereof, (xxvii) number of customers (or estimated membership, with the formulae for such estimations being objectively determinable),
submitted applications or members, or approved applications or members, sold
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applications or members, (xxviii) conversion yields achieved from website visitors to sold members (including any sub-yield in between), (xxix) increase
in membership, (xxx) cost of acquiring members or applicants, or (xxxi) retention of membership.

(y) “Plan” means this eHealth, Inc. 2021 Inducement Plan, as amended from time to time.

(z) “Restricted Share” means a share of Stock awarded under the Plan.

(aa) “Restricted Stock Agreement” means the agreement between the Company and the recipient of a Restricted Share that contains the
terms, conditions and restrictions pertaining to such Restricted Share.

(bb) “SAR” means a stock appreciation right granted under the Plan.

(cc) “SAR Agreement” means the agreement between the Company and an Optionee that contains the terms, conditions and restrictions
pertaining to his or her SAR.

(dd) “Section 409A” means Section 409A of the Code.

(ee) “Service” means service as an Employee, Outside Director or Consultant.

(ff) “Stock” means the Common Stock of the Company.

(gg) “Stock Option Agreement” means the agreement between the Company and an Optionee that contains the terms, conditions and
restrictions pertaining to his or her Option.

(hh) “Stock Unit” means a bookkeeping entry representing the equivalent of one share of Stock, as awarded under the Plan.

(ii) “Stock Unit Agreement” means the agreement between the Company and the recipient of a Stock Unit that contains the terms, conditions
and restrictions pertaining to such Stock Unit.

(jj) “Subsidiary” means any corporation (other than the Company) in an unbroken chain of corporations beginning with the Company, if each
of the corporations other than the last corporation in the unbroken chain owns stock possessing 50% or more of the total combined voting power of all
classes of stock in one of the other corporations in such chain. A corporation that attains the status of a Subsidiary on a date after the adoption of the Plan
shall be considered a Subsidiary commencing as of such date.

(kk) “Total and Permanent Disability” means that the Optionee is unable to engage in any substantial gainful activity by reason of any
medically determinable physical or mental impairment which can be expected to result in death or which has lasted, or can be expected to last, for a
continuous period of not less than one year.
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eHealth, Inc. 2021 Inducement Plan
Notice of Stock Option Grant

You have been granted the following option to purchase shares of the Common Stock of eHealth, Inc. (the “Company”):

Name of Optionee: «FIRSTNAME» «LASTNAME»

Total Number of Shares: «SHARESGRANTED»

Type of Option: «AWARDTYPE» Nonstatutory Stock Option

Exercise Price per Share: «GRANTPRICE»

Date of Grant: «AWARDDATE»

Vesting Commencement Date: «VESTINGSTARTDATE»

Vesting Schedule: «VESTINGSCHEDULE», subject to your continued Service
through each vesting date.

Expiration Date: «EXPIRATIONDATE». This option expires earlier if your Service
terminates earlier, as described in the Stock Option Agreement.

You and the Company agree that this option is granted under, and governed by the terms and conditions of, the 2021 Inducement Plan (the
“Plan”) and the Stock Option Agreement, both of which are attached to and made a part of this document.

You further agree that the Company may deliver by email, or other electronic delivery, all documents relating to the Plan or this option
(including, without limitation, prospectuses required by the Securities and Exchange Commission) and all other documents that the Company
is required to deliver to its security holders (including, without limitation, annual reports and proxy statements). You also agree that the
Company may deliver these documents by posting them on a website or through an electronic system maintained by the Company or by a
third party under contract with the Company. If the Company posts these documents on a website, it will notify you by email.

You acknowledge that you have received and read the Notice of Stock Option Grant, the Stock Option Agreement, the Plan and the
prospectus delivered thereunder. By electronically accepting this Stock Option award, you agree to all of the terms and conditions described
in the Notice of Stock Option Grant, the Stock Option Agreement and the Plan.

    



eHealth, Inc. 2021 Inducement Plan
Stock Option Agreement

Tax Treatment This option is intended to be a nonstatutory stock option, as provided in the Notice of Stock Option
Grant.

Vesting This option becomes exercisable in installments, as shown in the Notice of Stock Option Grant.
This option will in no event become exercisable for additional shares after your Service has
terminated for any reason.

Term This option expires in any event at the close of business at Company headquarters on the day
before the 7  anniversary of the Date of Grant, as shown in the Notice of Stock Option Grant. (It
will expire earlier if your Service terminates, as described below.)

Regular Termination If your Service terminates for any reason except death or “Total and Permanent Disability” (as
defined in the Plan), then this option will expire at the close of business at Company headquarters
on the date three months after your termination date. The Company determines when your Service
terminates for this purpose.

Death If you die before your Service terminates, then this option will expire at the close of business at
Company headquarters on the date 12 months after the date of death.

Disability If your Service terminates because of your Total and Permanent Disability, then this option will
expire at the close of business at Company headquarters on the date 12 months after your
termination date.
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Leaves of Absence and
Part-Time Work

For purposes of this option, your Service does not terminate when you go on a military leave, a
sick leave or another bona fide leave of absence, if the leave was approved by the Company in
writing and if continued crediting of Service is required by the terms of the leave or by applicable
law. But your Service terminates when the approved leave ends, unless you immediately return to
active work.

If you go on a leave of absence, then the vesting schedule specified in the Notice of Stock Option
Grant may be adjusted in accordance with the Company’s leave of absence policy or the terms of
your leave. If you commence working on a part-time basis, then the vesting schedule specified in
the Notice of Stock Option Grant may be adjusted in accordance with the Company’s part-time
work policy or the terms of an agreement between you and the Company pertaining to your part-
time schedule.

Restrictions on Exercise The Company will not permit you to exercise this option if the issuance of shares at that time
would violate any applicable law or regulation, as determined by the Company.

Notice of Exercise When you wish to exercise this option, you must notify the Company by filing the proper “Notice
of Exercise” form at the address given on the form. Your notice must specify how many shares
you wish to purchase. Your notice must also specify how your shares should be registered. The
notice will be effective when the Company receives it.

If someone else wants to exercise this option after your death, that person must prove to the
Company’s satisfaction that he or she is entitled to do so.



Form of Payment When you submit your notice of exercise, you must include payment of the option exercise price
for the shares that you are purchasing. To the extent permitted by applicable law, payment may be
made in one (or a combination of two or more) of the following forms:

• Your personal check, a cashier’s check or a money order.

• Certificates for shares of Company stock that you own, along with any forms needed to
effect a transfer of those shares to the Company. However, the Company’s consent is
required for this alternative. The value of the shares, determined as of the effective date of
the option exercise, will be applied to the option exercise price. Instead of surrendering
shares of Company stock, you may attest to the ownership of those shares on a form
provided by the Company and have the same number of shares subtracted from the option
shares issued to you.

• Irrevocable directions to a securities broker approved by the Company to sell all or part of
your option shares and to deliver to the Company from the sale proceeds an amount
sufficient to pay the option exercise price and any withholding taxes. The balance of the
sale proceeds, if any, will be delivered to you.

Withholding Taxes and
Stock Withholding

You will not be allowed to exercise this option unless you make arrangements acceptable to the
Company to pay any withholding taxes that may be due as a result of the option exercise. With the
Company’s consent, these arrangements may include withholding shares of Company stock that
otherwise would be issued to you when you exercise this option with a Fair Market Value equal to
the minimum amount statutorily required to be withheld.

Restrictions on Resale You agree not to sell any option shares at a time when applicable laws, Company policies or an
agreement between the Company and its underwriters prohibit a sale. This restriction will apply as
long as your Service continues and for such period of time after the termination of your Service as
the Company may specify.



Transfer of Option Prior to your death, only you may exercise this option. You cannot transfer or assign this option.
For instance, you may not sell this option or use it as security for a loan. If you attempt to do any
of these things, this option will immediately become invalid. You may, however, dispose of this
option in your will or a beneficiary designation.

Regardless of any marital property settlement agreement, the Company is not obligated to honor a
notice of exercise from your former spouse, nor is the Company obligated to recognize your
former spouse’s interest in your option in any other way.

Retention Rights Your option or this Agreement does not give you the right to be retained by the Company or a
subsidiary of the Company in any capacity. The Company and its subsidiaries reserve the right to
terminate your Service at any time, with or without cause.

Stockholder Rights You, or your estate or heirs, have no rights as a stockholder of the Company until you have
exercised this option by giving the required notice to the Company and paying the exercise price.
No adjustments are made for dividends or other rights if the applicable record date occurs before
you exercise this option, except as described in the Plan.

Adjustments In the event of a stock split, a stock dividend or a similar change in Company stock, the number of
shares covered by this option and the exercise price per share will be adjusted pursuant to the Plan.

Applicable Law This Agreement will be interpreted and enforced under the laws of the State of California (without
regard to their choice-of-law provisions).

The Plan and Other
Agreements

The text of the Plan is incorporated in this Agreement by reference.

This Agreement and the Plan constitute the entire understanding between you and the Company
regarding this option. Any prior agreements, commitments or negotiations concerning this option
are superseded. This Agreement may be amended only by another written agreement between the
parties.

By electronically accepting this Stock Option award, you agree to all of the terms and conditions
described in the Notice of Stock Option Grant, the Stock Option Agreement and the Plan.



eHealth, Inc. 2021 Inducement Plan
Notice of Stock Option Grant

You have been granted the following option to purchase shares of the Common Stock of eHealth, Inc. (the “Company”):

Name of Optionee: [Insert Name]
Total Number of Shares: [Insert Number]
Type of Option: [Insert Type of Option]
Exercise Price per Share: [Insert Exercise Price]
Date of Grant: [Insert Date of Grant]
Vesting Schedule: This option will vest to the extent that the Performance Goals (as defined

below) are achieved and you remain in continuous Service throught the applicable
vesting date(s).

Expiration Date: [Insert Date]. This option expires earlier if your Service terminates earlier, as
described in the Stock Option Agreement.

Performance-Based Vesting Metrics and Determination of the Number of Shares Eligible for Time-Based Vesting

Performance-Based Vesting Requirements

Shares covered by this option award will become eligible to vest based upon achievement of and in accordance with the following
performance criteria (the “Performance Goals”): [Insert performance-based vesting criteria]

Service-Based Vesting Requirements

In addition to the performance-based vesting requirements set forth above, the Shares covered by this option award also are subject
to the following service-based vesting requirements. The number of Shares subject to this option award that become eligible to vest based on
achievement of the above Performance Goals, as determined by the Administrator in its sole discretion, will be referred to as “Eligible
Shares.” Any Eligible Shares will be scheduled to vest [Insert service-based vesting criteria]

[Vesting in Connection with Certain Events

If, during the Performance Period, a Change in Control occurs, then [Insert vesting treatment and any other applicable vesting
terms]]

You and the Company agree that this option is granted under, and governed by the terms and conditions of, the 2021 Inducement Plan (the
“Plan”) and the Stock Option Agreement, both of which are attached to this document, and any other agreements referenced herein, all of
which are made a part of this document. Capitalized terms used herein that are not defined herein will have the same meaning as set forth in
the Plan.



You further agree that the Company may deliver by email, or other electronic delivery, all documents relating to the Plan or this option
(including, without limitation, prospectuses required by the Securities and Exchange Commission) and all other documents that the Company
is required to deliver to its security holders (including, without limitation, annual reports and proxy statements). You also agree that the
Company may deliver these documents by posting them on a website or through an electronic system maintained by the Company or by a
third party under contract with the Company. If the Company posts these documents on a website, it will notify you by email.

You acknowledge that you have received and read the Notice of Stock Option Grant, the Stock Option Agreement, the Plan and the
prospectus delivered thereunder. By electronically accepting this Stock Option award, you agree to all of the terms and conditions described
in the Notice of Stock Option Grant, the Stock Option Agreement and the Plan.
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eHealth, Inc. 2021 Inducement Plan
Stock Option Agreement

Tax Treatment This option is intended to be a nonstatutory stock option, as provided in the Notice of Stock Option
Grant.

Vesting This option becomes exercisable in installments, as shown in the Notice of Stock Option Grant.
Except as otherwise specified in any duly authorized written agreement between you and the
Company, this option will in no event become exercisable for additional shares after your Service
has terminated for any reason.

Term This option expires in any event at the close of business at Company headquarters on the day
before the 7  anniversary of the Date of Grant, as shown in the Notice of Stock Option Grant. (It
will expire earlier if your Service terminates, as described below.)

Regular Termination If your Service terminates for any reason except death or “Total and Permanent Disability” (as
defined in the Plan), then this option will expire at the close of business at Company headquarters
on the date three months after your termination date. The Company determines when your Service
terminates for this purpose.

Death If you die before your Service terminates, then this option will expire at the close of business at
Company headquarters on the date 12 months after the date of death.

Disability If your Service terminates because of your Total and Permanent Disability, then this option will
expire at the close of business at Company headquarters on the date 12 months after your
termination date.
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Leaves of Absence and
Part-Time Work

For purposes of this option, your Service does not terminate when you go on a military leave, a
sick leave or another bona fide leave of absence, if the leave was approved by the Company in
writing and if continued crediting of Service is required by the terms of the leave or by applicable
law. But your Service terminates when the approved leave ends, unless you immediately return to
active work.

If you go on a leave of absence, then the vesting schedule specified in the Notice of Stock Option
Grant may be adjusted in accordance with the Company’s leave of absence policy or the terms of
your leave. If you commence working on a part-time basis, then the vesting schedule specified in
the Notice of Stock Option Grant may be adjusted in accordance with the Company’s part-time
work policy or the terms of an agreement between you and the Company pertaining to your part-
time schedule.

Restrictions on Exercise The Company will not permit you to exercise this option if the issuance of shares at that time
would violate any applicable law or regulation, as determined by the Company.

Notice of Exercise When you wish to exercise this option, you must notify the Company by filing the proper “Notice
of Exercise” form at the address given on the form. Your notice must specify how many shares
you wish to purchase. Your notice must also specify how your shares should be registered. The
notice will be effective when the Company receives it.

If someone else wants to exercise this option after your death, that person must prove to the
Company’s satisfaction that he or she is entitled to do so.
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Form of Payment When you submit your notice of exercise, you must include payment of the option exercise price
for the shares that you are purchasing. To the extent permitted by applicable law, payment may be
made in one (or a combination of two or more) of the following forms:

• Your personal check, a cashier’s check or a money order.

• Certificates for shares of Company stock that you own, along with any forms needed to
effect a transfer of those shares to the Company. However, the Company’s consent is
required for this alternative. The value of the shares, determined as of the effective date of
the option exercise, will be applied to the option exercise price. Instead of surrendering
shares of Company stock, you may attest to the ownership of those shares on a form
provided by the Company and have the same number of shares subtracted from the option
shares issued to you.

• Irrevocable directions to a securities broker approved by the Company to sell all or part of
your option shares and to deliver to the Company from the sale proceeds an amount
sufficient to pay the option exercise price and any withholding taxes. The balance of the
sale proceeds, if any, will be delivered to you.

Withholding Taxes and
Stock Withholding

You will not be allowed to exercise this option unless you make arrangements acceptable to the
Company to pay any withholding taxes that may be due as a result of the option exercise. With the
Company’s consent, these arrangements may include withholding shares of Company stock that
otherwise would be issued to you when you exercise this option with a Fair Market Value equal to
the minimum amount statutorily required to be withheld.

Restrictions on Resale You agree not to sell any option shares at a time when applicable laws, Company policies or an
agreement between the Company and its underwriters prohibit a sale. This restriction will apply as
long as your Service continues and for such period of time after the termination of your Service as
the Company may specify.
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Transfer of Option Prior to your death, only you may exercise this option. You cannot transfer or assign this option.
For instance, you may not sell this option or use it as security for a loan. If you attempt to do any
of these things, this option will immediately become invalid. You may, however, dispose of this
option in your will or a beneficiary designation.

Regardless of any marital property settlement agreement, the Company is not obligated to honor a
notice of exercise from your former spouse, nor is the Company obligated to recognize your
former spouse’s interest in your option in any other way.

Retention Rights Your option or this Agreement does not give you the right to be retained by the Company or a
subsidiary of the Company in any capacity. The Company and its subsidiaries reserve the right to
terminate your Service at any time, with or without cause.

Stockholder Rights You, or your estate or heirs, have no rights as a stockholder of the Company until you have
exercised this option by giving the required notice to the Company and paying the exercise price.
No adjustments are made for dividends or other rights if the applicable record date occurs before
you exercise this option, except as described in the Plan.

Adjustments In the event of a stock split, a stock dividend or a similar change in Company stock, the number of
shares covered by this option and the exercise price per share will be adjusted pursuant to the Plan.

Applicable Law This Agreement will be interpreted and enforced under the laws of the State of California (without
regard to their choice-of-law provisions).

The Plan and Other
Agreements

The text of the Plan is incorporated in this Agreement by reference.

This Agreement, the Notice of Stock Option Grant, any duly authorized written agreement
between you and the Company and the Plan constitute the entire understanding between you and
the Company regarding this option. Any prior agreements, commitments or negotiations
concerning this option are superseded. This Agreement may be amended only by another written
agreement between the parties.

By electronically accepting this Stock Option award, you agree to all of the terms and conditions
described in the Notice of Stock Option Grant, the Stock Option Agreement and the Plan.
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eHealth, Inc. 2021 Inducement Plan
Notice of Stock Unit Grant

You have been granted the following Stock Unit award covering shares of the Common Stock of eHealth, Inc. (the
“Company”). Each Unit is equivalent to one share of Common Stock of the Company (a “Share”) for purposes of determining the
number of Shares subject to this award. None of the restricted Stock Units will be issued (nor will you have the rights of a
stockholder with respect to the underlying shares) until the vesting conditions described below are satisfied. Additional terms of
this grant are as follows:

Name of Participant: «FIRSTNAME» «LASTNAME»

Total Number of Shares: «SHARESGRANTED»

Date of Grant: «AWARDDATE»

Vesting Commencement Date: «VESTINGSTARTDATE»

Vesting Schedule: «VESTINGSCHEDULE», subject to your continued Service
through each vesting date.

You and the Company agree that this Stock Unit award is granted under, and governed by the terms and conditions of, the
2021 Inducement Plan (the “Plan”) and the Stock Unit Award Agreement, both of which are attached to and made a part of this
document.

You further agree that the Company may deliver by email, or other electronic delivery, all documents relating to the Plan
or this award (including, without limitation, prospectuses required by the Securities and Exchange Commission) and all other
documents that the Company is required to deliver to its security holders (including, without limitation, annual reports and proxy
statements). You also agree that the Company may deliver these documents by posting them on a website or through an electronic
system maintained by the Company or by a third party under contract with the Company. If the Company posts these documents
on a website, it will notify you by email.

You acknowledge that you have received and read the Notice of Stock Unit Grant, the Stock Unit Agreement, the Plan
and the prospectus delivered thereunder. By electronically accepting this Stock Unit award, you agree to all of the terms and
conditions described in the Notice of Stock Unit Grant, the Stock Unit Agreement and the Plan.



eHealth, Inc. 2021 Inducement Plan
Stock Unit Agreement

Grant The Company hereby grants you an award of restricted Stock Units (“RSUs”), as set forth in the
Notice of Stock Unit Grant (the “Notice of Grant”) and subject to the terms and conditions in this
Agreement and the Company’s 2021 Inducement Plan (the “Plan”). Unless otherwise defined
herein, the terms defined in the Plan shall have the same defined meanings in this Stock Unit
Agreement.

Company’s Obligation Each RSU represents the right to receive a share of Stock (a “Share”) on the vesting date. Unless
and until the RSUs vest, you will have no right to receive Shares under such RSUs. Prior to
actual distribution of Shares pursuant to any vested RSUs, such RSUs will represent an unsecured
obligation of the Company, payable (if at all) only from the general assets of the Company.
Settlement of any vested RSUs shall be made in whole Shares only.

Vesting Subject to the next paragraph (Forfeiture upon Termination of Service), the RSUs awarded by
this Agreement will vest according to the vesting schedule specified in the Notice of Grant. If you
commence working on a part-time basis, then the vesting schedule specified in the Notice of
Grant may be adjusted in accordance with the Company’s part-time work policy or the terms of
an agreement between you and the Company pertaining to your part-time schedule.

Forfeiture upon
Termination of Service

Notwithstanding any contrary provision of this Agreement or the Notice of Grant, if you
terminate Service for any or no reason prior to vesting, the unvested RSUs awarded by this
Agreement will thereupon be forfeited at no cost to the Company.



Leaves of Absence For purposes of this RSU, your Service does not terminate when you go on a military leave, a
sick leave or another bona fide leave of absence, if the leave was approved by the Company in
writing and if continued crediting of Service is required by the terms of the leave or by applicable
law. But your Service terminates when the approved leave ends, unless you immediately return to
active work. If you go on a leave of absence, then the vesting schedule specified in the Notice of
Grant may be adjusted in accordance with the Company’s leave of absence policy or the terms of
your leave.

Payment after Vesting Any RSUs that vest hereunder will be paid to you (or in the event of your death, to your estate) in
Shares. Subject to any payment delay required under the following paragraph, such vested RSUs
shall be paid in whole Shares as soon as practicable after vesting, but in each such case within
sixty (60) days following the vesting date. In no event will you be permitted, directly or
indirectly, to specify the taxable year of payment of any RSUs payable under this Agreement.

Notwithstanding anything in the Plan or this Agreement or any other agreement (whether entered
into before, on or after Date of Grant), if the vesting of the balance, or some lesser portion of the
balance, of the RSUs is accelerated in connection with your termination of Service (provided that
such termination is a “separation from service” within the meaning of Section 409A, as
determined by the Company), other than due to your death, and if (x) you are a “specified
employee” within the meaning of Section 409A at the time of such termination of Service and (y)
the payment of such accelerated RSUs will result in the imposition of additional tax under
Section 409A if paid to you on or within the six (6) month period following your termination of
Service, then the payment of such accelerated RSUs will not be made until the date six (6)
months and one (1) day following the date of your termination of Service, unless you die
following your termination of Service, in which case, the RSUs will be paid in Shares to your
estate as soon as practicable following your death.



Section 409A It is the intent of this Agreement that it and all payments and benefits hereunder be exempt from,
or comply with, the requirements of Section 409A so that none of the RSUs provided under this
Agreement or Shares issuable thereunder will be subject to the additional tax imposed under
Section 409A, and any ambiguities herein will be interpreted to be so exempt or so comply. Each
payment payable under this Award Agreement is intended to constitute a separate payment for
purposes of Treasury Regulation Section 1.409A-2(b)(2). For purposes of this Agreement,
“Section 409A” means Section 409A of the Code, and any final Treasury Regulations and Internal
Revenue Service guidance thereunder, as each may be amended from time to time.

Tax Withholding Notwithstanding any contrary provision of this Agreement, no Shares shall be distributed to you
unless and until you have made satisfactory arrangements with respect to the payment of income,
employment and any other taxes which must be withheld with respect to such Shares. The
Administrator, in its sole discretion and pursuant to such procedures as it may specify from time
to time, may permit you to satisfy such tax withholding obligation, in whole or in part by one or
more of the following: (a) paying cash, (b) electing to have the Company withhold otherwise
deliverable Shares having a value equal to the minimum amount statutorily required to be
withheld, (c) delivering to the Company already vested and owned Shares having a value equal to
the amount required to be withheld, or (d) selling a sufficient number of such Shares otherwise
deliverable to you through such means as the Administrator may determine in its sole discretion
(whether through a broker or otherwise) equal to the amount required to be withheld. If you fail to
make satisfactory arrangements for the payment of any required tax withholding obligations with
respect to Shares that are vesting, the Administrator, in its sole discretion, may require you to
permanently forfeit such Shares and the Shares will be returned to the Plan at no cost.

Tax Consequences You acknowledge that you have reviewed with your own tax advisors the U.S. federal, state, local
and foreign tax consequences of this investment and the transactions contemplated by this
Agreement. With respect to such matters, you acknowledge and agree that you are relying solely
on such advisors and not on any statements or representations of the Company or any of its
agents, written or oral. You understand that you (and not the Company) shall be responsible for
your own tax liability that may arise as a result of this investment or the transactions contemplated
by this Agreement.



Arbitration You and the Company agree that any and all disputes arising out of the terms of the Notice of
Grant, the Plan or this Agreement or their interpretation shall be subject to binding arbitration in
Santa Clara County, California before the American Arbitration Association under its California
Employment Dispute Resolution Rules, or by a judge to be mutually agreed upon. You and the
Company agree that the prevailing party in any arbitration shall be entitled to injunctive relief in
any court of competent jurisdiction to enforce the arbitration award. You and the Company agree
that the prevailing party in any arbitration shall be awarded reasonable attorney’s fees and costs.

Payments after Death Any distribution or delivery to be made to you under this Agreement will, if you are then
deceased, be made to the administrator or executor of your estate. Any such administrator or
executor must furnish the Company with (a) written notice of his or her status as transferee, and
(b) evidence satisfactory to the Company to establish the validity of the transfer and compliance
with any laws or regulations pertaining to said transfer.

Stockholder Rights Neither you nor any person claiming under or through you will have any of the rights or privileges
of a stockholder of the Company in respect of any Shares deliverable hereunder unless and until
certificates representing such Shares will have been issued, recorded on the records of the
Company or its transfer agents or registrars, and delivered to you or your broker.

No Effect on Employment Your employment with the Company and its Subsidiaries is on an at-will basis only. Accordingly,
the terms of your employment with the Company and its Subsidiaries will be determined from
time to time by the Company or the Subsidiary employing you (as the case may be), and the
Company or the Subsidiary will have the right, which is hereby expressly reserved, to terminate or
change the terms of your employment at any time for any reason whatsoever, with or without
good cause or notice.

Notices Any notice to be given to the Company under the terms of this Agreement will be addressed to
the Company at 2625 Augustine Drive, Second Floor, Santa Clara, CA 95054, Attn: Stock
Administration, or at such other address as the Company may hereafter designate in writing or
electronically.



Grant is Not Transferable Except to the limited extent provided in paragraph, this grant and the rights and privileges
conferred hereby will not be transferred, assigned, pledged or hypothecated in any way (whether
by operation of law or otherwise) and will not be subject to sale under execution, attachment or
similar process. Upon any attempt to transfer, assign, pledge, hypothecate or otherwise dispose of
this grant, or any right or privilege conferred hereby, or upon any attempted sale under any
execution, attachment or similar process, this grant and the rights and privileges conferred hereby
immediately will become null and void. You may, however, dispose of this award in your will or
through a beneficiary designation.

Binding Agreement Subject to the limitation on the transferability of this grant contained herein, this Agreement will
be binding upon and inure to the benefit of the heirs, legatees, legal representatives, successors and
assigns of the parties hereto.

Additional Conditions to
Issuance of Stock

If at any time the Company will determine, in its discretion, that the listing, registration or
qualification of the Shares upon any securities exchange or under any state or federal law, or the
consent or approval of any governmental regulatory authority is necessary or desirable as a
condition to the issuance of Shares to you (or your estate), such issuance will not occur unless
and until such listing, registration, qualification, consent or approval will have been effected or
obtained free of any conditions not acceptable to the Company. The Company will make all
reasonable efforts to meet the requirements of any such state or federal law or securities exchange
and to obtain any such consent or approval of any such governmental authority.

Resale Restrictions You agree not to sell any RSU Shares at a time when applicable laws, Company policies or an
agreement between the Company and its underwriters prohibit a sale. This restriction will apply
as long as your Service continues and for such period of time after the termination of your
Service as the Company may specify.

Applicable Law This Agreement will be interpreted and enforced under the laws of the State of California, without
regard to its choice-of-law provisions.



The Plan and Other
Agreements

The text of the Plan is incorporated in this Agreement by reference. This Agreement and the
Notice of Grant are subject to all terms and provisions of the Plan. In the event of a conflict
between one or more provisions of this Agreement or the Notice of Grant and one or more
provisions of the Plan, the provisions of the Plan will govern.

This Agreement, the Notice of Grant and the Plan constitute the entire understanding between
you and the Company regarding this award. Any prior agreements, commitments or negotiations
concerning this award are superseded. This Agreement may be amended only by another written
agreement between the parties. Notwithstanding anything to the contrary in the Plan or this
Agreement, the Company reserves the right to revise this Agreement as it deems necessary or
advisable, in its sole discretion and without your consent, to comply with Section 409A or to
otherwise avoid imposition of any additional tax or income recognition under Section 409A in
connection to this grant of RSUs.

Administrator Authority The Administrator will have the power to interpret the Plan, the Notice of Grant and this
Agreement and to adopt such rules for the administration, interpretation and application of the
Plan as are consistent therewith and to interpret or revoke any such rules (including, but not
limited to, the determination of whether or not any RSUs have vested). All actions taken and all
interpretations and determinations made by the Administrator in good faith will be final and
binding upon you, the Company and all other interested persons. No member of the Administrator
will be personally liable for any action, determination or interpretation made in good faith with
respect to the Plan, the Notice of Grant or this Agreement.

By electronically accepting this Stock Unit award, you agree to all of the terms and conditions described
in the Notice of Stock Unit Grant, the Stock Unit Agreement and the Plan.



EHEALTH, INC. 2021 Inducement PLAN 
NOTICE OF STOCK UNIT GRANT

You have been granted the following Stock Unit award covering shares of the Common Stock of eHealth, Inc. (the “Company”). Each Stock
Unit is equivalent to one share of Common Stock of the Company (a “Share”) for purposes of determining the number of Shares subject to
this Stock Unit award. None of the Shares underlying the Stock Units will be issued (nor will you have the rights of a stockholder with
respect to the underlying Shares) until the vesting conditions described below are satisfied. Additional terms of this grant are as follows:

[Insert Name]

[Insert Number]

[Insert Date of Grant]

Shares covered by this Stock Unit award will vest to the extent that the Performance
Goals (as defined below) are achieved and
you remain in continuous Service through the
applicable vesting date(s).

Performance-Based Vesting Metrics and Determination of the Number of Shares Eligible for Time-Based Vesting

Performance-Based Vesting Requirements

Shares covered by this Stock Unit award will become eligible to vest based upon achievement of and in accordance with the
following performance criteria (the “Performance Goals”): [Insert Performance Vesting Criteria]

Service-Based Vesting Requirements

In addition to the performance-based vesting requirements set forth above, the Shares covered by this Stock Unit award also are
subject to the following service-based vesting requirements. The number of Shares subject to this Stock Unit award that become eligible to
vest based on achievement of the above Performance Goals, as determined by the Administrator in its sole discretion, will be referred to as
“Eligible Shares.” Any Eligible Shares will be scheduled to vest [Insert Service-based Vesting Criteria]

[Vesting in Connection with Certain Events

If, during the Performance Period, a Change in Control occurs, then [Insert vesting treatment and any other applicable vesting
terms]]

You and the Company agree that this Stock Unit award is granted under, and governed by the terms and conditions of, the 2021 Inducement
Plan (the “Plan”) and the Stock Unit Agreement, both of which are attached to this document, and any other agreements referenced herein,
all of which are made a part of this document. Capitalized terms used herein that are not defined herein will have the same meaning as set
forth in the Plan.

You further agree that the Company may deliver by email, or other electronic delivery, all documents relating to the Plan or this award
(including, without limitation, prospectuses required by the Securities and Exchange Commission) and all other documents that the Company
is required to deliver to its



security holders (including, without limitation, annual reports and proxy statements). You also agree that the Company may deliver these
documents by posting them on a website or through an electronic system maintained by the Company or by a third party under contract with
the Company. If the Company posts these documents on a website, it will notify you by email.

You acknowledge that you have received and read the Notice of Stock Unit Grant, the Stock Unit Agreement, the Plan and the prospectus
delivered thereunder. By electronically accepting this Stock Unit award, you agree to all of the terms and conditions described in the Notice
of Stock Unit Grant, the Stock Unit Agreement and the Plan.
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eHealth, Inc. 2021 Inducement Plan
Stock Unit Agreement

Grant The Company hereby grants you an award of restricted Stock Units (“RSUs”), as set forth in the
Notice of Stock Unit Grant (the “Notice of Grant”) and subject to the terms and conditions in this
Agreement and the Company’s 2021 Inducement Plan (the “Plan”). Unless otherwise defined
herein, the terms defined in the Plan shall have the same defined meanings in this Stock Unit
Agreement.

Company’s Obligation Each RSU represents the right to receive a share of Stock (a “Share”) on the vesting date. Unless
and until the RSUs vest, you will have no right to receive Shares under such RSUs. Prior to actual
distribution of Shares pursuant to any vested RSUs, such RSUs will represent an unsecured
obligation of the Company, payable (if at all) only from the general assets of the Company.
Settlement of any vested RSUs shall be made in whole Shares only.

Vesting Subject to the next paragraph (Forfeiture upon Termination of Service), the RSUs awarded by this
Agreement will vest according to the vesting schedule specified in the Notice of Grant. If you
commence working on a part-time basis, then the vesting schedule specified in the Notice of
Grant may be adjusted in accordance with the Company’s part-time work policy or the terms of an
agreement between you and the Company pertaining to your part-time schedule.

Forfeiture upon
Termination of Service

Notwithstanding any contrary provision of this Agreement or the Notice of Grant, if you
terminate Service for any or no reason prior to vesting, the unvested RSUs awarded by this
Agreement will thereupon be forfeited at no cost to the Company, except as otherwise specified in
any duly authorized written agreement between you and the Company.



Leaves of Absence For purposes of this RSU, your Service does not terminate when you go on a military leave, a sick
leave or another bona fide leave of absence, if the leave was approved by the Company in writing
and if continued crediting of Service is required by the terms of the leave or by applicable law.
But your Service terminates when the approved leave ends, unless you immediately return to
active work. If you go on a leave of absence, then the vesting schedule specified in the Notice of
Grant may be adjusted in accordance with the Company’s leave of absence policy or the terms of
your leave.

Payment after Vesting Any RSUs that vest hereunder will be paid to you (or in the event of your death, to your estate) in
Shares. Subject to any payment delay required under the following paragraph, such vested RSUs
shall be paid in whole Shares as soon as practicable after vesting, but in each such case within
sixty (60) days following the vesting date. In no event will you be permitted, directly or indirectly,
to specify the taxable year of payment of any RSUs payable under this Agreement.

Notwithstanding anything in the Plan or this Agreement or any other agreement (whether entered
into before, on or after Date of Grant), if the vesting of the balance, or some lesser portion of the
balance, of the RSUs is accelerated in connection with your termination of Service (provided that
such termination is a “separation from service” within the meaning of Section 409A, as
determined by the Company), other than due to your death, and if (x) you are a “specified
employee” within the meaning of Section 409A at the time of such termination of Service and (y)
the payment of such accelerated RSUs will result in the imposition of additional tax under Section
409A if paid to you on or within the six (6) month period following your termination of Service,
then the payment of such accelerated RSUs will not be made until the date six (6) months and one
(1) day following the date of your termination of Service, unless you die following your
termination of Service, in which case, the RSUs will be paid in Shares to your estate as soon as
practicable following your death.
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Section 409A It is the intent of this Agreement that it and all payments and benefits hereunder be exempt from,
or comply with, the requirements of Section 409A so that none of the RSUs provided under this
Agreement or Shares issuable thereunder will be subject to the additional tax imposed under
Section 409A, and any ambiguities herein will be interpreted to be so exempt or so comply. Each
payment payable under this Award Agreement is intended to constitute a separate payment for
purposes of Treasury Regulation Section 1.409A-2(b)(2). For purposes of this Agreement,
“Section 409A” means Section 409A of the Code, and any final Treasury Regulations and Internal
Revenue Service guidance thereunder, as each may be amended from time to time.

Tax Withholding Notwithstanding any contrary provision of this Agreement, no Shares shall be distributed to you
unless and until you have made satisfactory arrangements with respect to the payment of income,
employment and any other taxes which must be withheld with respect to such Shares. The
Administrator, in its sole discretion and pursuant to such procedures as it may specify from time to
time, may permit you to satisfy such tax withholding obligation, in whole or in part by one or more
of the following: (a) paying cash, (b) electing to have the Company withhold otherwise deliverable
Shares having a value equal to the minimum amount statutorily required to be withheld, (c)
delivering to the Company already vested and owned Shares having a value equal to the amount
required to be withheld, or (d) selling a sufficient number of such Shares otherwise deliverable to
you through such means as the Administrator may determine in its sole discretion (whether through
a broker or otherwise) equal to the amount required to be withheld. If you fail to make satisfactory
arrangements for the payment of any required tax withholding obligations with respect to Shares
that are vesting, the Administrator, in its sole discretion, may require you to permanently forfeit
such Shares and the Shares will be returned to the Plan at no cost.

Tax Consequences You acknowledge that you have reviewed with your own tax advisors the U.S. federal, state, local
and foreign tax consequences of this investment and the transactions contemplated by this
Agreement. With respect to such matters, you acknowledge and agree that you are relying solely
on such advisors and not on any statements or representations of the Company or any of its agents,
written or oral. You understand that you (and not the Company) shall be responsible for your own
tax liability that may arise as a result of this investment or the transactions contemplated by this
Agreement.
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Arbitration You and the Company agree that any and all disputes arising out of the terms of the Notice of
Grant, the Plan or this Agreement or their interpretation shall be subject to binding arbitration in
Santa Clara County, California before the American Arbitration Association under its California
Employment Dispute Resolution Rules, or by a judge to be mutually agreed upon. You and the
Company agree that the prevailing party in any arbitration shall be entitled to injunctive relief in
any court of competent jurisdiction to enforce the arbitration award. You and the Company agree
that the prevailing party in any arbitration shall be awarded reasonable attorney’s fees and costs.

Payments after Death Any distribution or delivery to be made to you under this Agreement will, if you are then deceased,
be made to the administrator or executor of your estate. Any such administrator or executor must
furnish the Company with (a) written notice of his or her status as transferee, and (b) evidence
satisfactory to the Company to establish the validity of the transfer and compliance with any laws
or regulations pertaining to said transfer.

Stockholder Rights Neither you nor any person claiming under or through you will have any of the rights or privileges
of a stockholder of the Company in respect of any Shares deliverable hereunder unless and until
certificates representing such Shares will have been issued, recorded on the records of the
Company or its transfer agents or registrars, and delivered to you or your broker.

No Effect on Employment Your employment with the Company and its Subsidiaries is on an at-will basis only. Accordingly,
the terms of your employment with the Company and its Subsidiaries will be determined from time
to time by the Company or the Subsidiary employing you (as the case may be), and the Company
or the Subsidiary will have the right, which is hereby expressly reserved, to terminate or change the
terms of your employment at any time for any reason whatsoever, with or without good cause or
notice.

Notices Any notice to be given to the Company under the terms of this Agreement will be addressed to
the Company at 2625 Augustine Drive, Second Floor, Santa Clara, CA 95054, Attn: Stock
Administration, or at such other address as the Company may hereafter designate in writing or
electronically.
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Grant is Not Transferable Except to the limited extent provided in paragraph, this grant and the rights and privileges
conferred hereby will not be transferred, assigned, pledged or hypothecated in any way (whether
by operation of law or otherwise) and will not be subject to sale under execution, attachment or
similar process. Upon any attempt to transfer, assign, pledge, hypothecate or otherwise dispose of
this grant, or any right or privilege conferred hereby, or upon any attempted sale under any
execution, attachment or similar process, this grant and the rights and privileges conferred hereby
immediately will become null and void. You may, however, dispose of this award in your will or
through a beneficiary designation.

Binding Agreement Subject to the limitation on the transferability of this grant contained herein, this Agreement will be
binding upon and inure to the benefit of the heirs, legatees, legal representatives, successors and
assigns of the parties hereto.

Additional Conditions to
Issuance of Stock

If at any time the Company will determine, in its discretion, that the listing, registration or
qualification of the Shares upon any securities exchange or under any state or federal law, or the
consent or approval of any governmental regulatory authority is necessary or desirable as a
condition to the issuance of Shares to you (or your estate), such issuance will not occur unless and
until such listing, registration, qualification, consent or approval will have been effected or
obtained free of any conditions not acceptable to the Company. The Company will make all
reasonable efforts to meet the requirements of any such state or federal law or securities exchange
and to obtain any such consent or approval of any such governmental authority.

Resale Restrictions You agree not to sell any RSU Shares at a time when applicable laws, Company policies or an
agreement between the Company and its underwriters prohibit a sale. This restriction will apply
as long as your Service continues and for such period of time after the termination of your Service
as the Company may specify.

Applicable Law This Agreement will be interpreted and enforced under the laws of the State of California, without
regard to its choice-of-law provisions.
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The Plan and Other
Agreements

The text of the Plan is incorporated in this Agreement by reference. This Agreement and the
Notice of Grant are subject to all terms and provisions of the Plan. In the event of a conflict
between one or more provisions of this Agreement or the Notice of Grant and one or more
provisions of the Plan, the provisions of the Plan will govern.

This Agreement, the Notice of Grant, any duly authorized written agreement between you and the
Company and the Plan constitute the entire understanding between you and the Company
regarding this award. Any prior agreements, commitments or negotiations concerning this award
are superseded. This Agreement may be amended only by another written agreement between the
parties. Notwithstanding anything to the contrary in the Plan or this Agreement, the Company
reserves the right to revise this Agreement as it deems necessary or advisable, in its sole
discretion and without your consent, to comply with Section 409A or to otherwise avoid
imposition of any additional tax or income recognition under Section 409A in connection to this
grant of RSUs.

Administrator Authority The Administrator will have the power to interpret the Plan, the Notice of Grant and this
Agreement and to adopt such rules for the administration, interpretation and application of the Plan
as are consistent therewith and to interpret or revoke any such rules (including, but not limited to,
the determination of whether or not any RSUs have vested). All actions taken and all
interpretations and determinations made by the Administrator in good faith will be final and
binding upon you, the Company and all other interested persons. No member of the Administrator
will be personally liable for any action, determination or interpretation made in good faith with
respect to the Plan, the Notice of Grant or this Agreement.

By electronically accepting this Stock Unit award, you agree to all of the terms and conditions described
in the Notice of Stock Unit Grant, the Stock Unit Agreement and the Plan.
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eHealth Announces Leadership Transition

Fran Soistman Appointed Chief Executive Officer

Scott Flanders Transitioning Out After Thirteen Years as Board of Directors Member, Five Years as CEO

Dale Wolf, Seasoned Healthcare Executive, Named Chair of the Board

SANTA CLARA, Calif., September 23, 2021 – eHealth, Inc. (Nasdaq: EHTH), a leading private online health insurance marketplace, today
announced that Fran Soistman has been appointed Chief Executive Officer and member of the eHealth Board of Directors, effective
November 1, 2021. Mr. Soistman succeeds Scott Flanders, who intends to retire as CEO and as a member of the eHealth Board of Directors
at that time. To help ensure a seamless transition, Mr. Flanders will remain with the Company in a consulting capacity through the end of
2021.

Mr. Soistman has nearly four decades of diverse experience in healthcare and managed care and brings to eHealth a demonstrated ability to
lead accelerated, profitable growth in the insurance space. He also brings deep carrier expertise and relationships. He recently served as
Executive Vice President at CVS Health and President of Government Services for Aetna following its acquisition by CVS Health. At Aetna,
Mr. Soistman was responsible for leading the strategic execution and profitable growth plans for Aetna’s Medicare, Medicaid and Federal
Employees Health Benefit businesses. Prior to his tenure at Aetna, he co-founded Jessamine Healthcare, having previously served in
executive leadership positions across a number of healthcare and managed care companies, including Coventry Healthcare, Principal Health
Care and Blue Cross Blue Shield of Maryland.

The Company also announced that Dale Wolf, a member of the eHealth Board of Directors, has been named Chair of the Board. Mr. Wolf
has significant managed care and health insurance industry experience, having served as Chair of the Board for Molina Healthcare and as
Chief Executive Officer of several healthcare companies.

“Fran is a true innovator in the health insurance industry, and we are pleased to appoint him as the next CEO of eHealth,” said Mr. Wolf. “Our
markets are continuing to evolve, with consumers increasingly looking online for healthcare and with key carrier partners increasing their
focus on enrollment quality, which is requiring eHealth and others across the industry to dedicate more and more time and resources to
address that aspect of their businesses. Fran brings an extensive record of driving performance, meeting challenges head-on and exceeding
expectations. He also has strong health insurance carrier relationships and an in depth understanding of their evolving priorities, which are
critical to eHealth’s business. The Board believes that he is the right person with the right expertise to lead eHealth forward, and we are
confident that he will enable eHealth to achieve a new phase of growth and shareholder value creation.”

“eHealth is a fundamentally strong company with a unique, customer-centric platform and long-term profitable growth potential. I am honored
to join the team at this important juncture,” said Mr. Soistman. “I intend to move forward thoughtfully, but also with a sense of urgency. My
primary focus in the first 60 days will be our sales and operations during the Medicare Annual Enrollment Period season. In addition, I will be
collaborating with the Board and leadership team, and reaching out to our business associates, to review the business and identify
opportunities to improve our performance in all areas of operations. eHealth’s mission of providing affordable and easily accessible
healthcare has never been more important, and I look forward to reaching out to carrier partners to confirm that eHealth is meeting or
exceeding their expectations.”



Mr. Wolf concluded: “On behalf of the entire Board, we thank Scott for his years of service to eHealth. Scott led eHealth’s transformation,
building out the Company’s industry-leading e-commerce platform and enabling the Company to capture growth opportunities as consumers
shift to finding their healthcare plans online. We appreciate Scott’s many contributions and are pleased that he will stay for a transition period
and help the Company through the upcoming critical Medicare Annual Enrollment Period.”

“It has been a privilege to serve eHealth, and I am proud of the important work that the team has accomplished during my time at the
Company,” said Mr. Flanders. “Together, we built an organization rooted in technology and grew the business to its largest membership and
revenue levels. I am confident that between Dale’s substantial healthcare knowledge, and Fran’s unique background, eHealth is in terrific
hands. I look forward to working closely with Fran to ensure a smooth transition through this year’s Annual Enrollment Period.”

About eHealth, Inc.

eHealth, Inc. (NASDAQ: EHTH) operates a leading health insurance marketplace at eHealth.com and eHealthMedicare.com with technology
that provides consumers with health insurance enrollment solutions. Since 1997, we have connected more than 8 million members with
quality, affordable health insurance, Medicare options, and ancillary plans. Our proprietary marketplace offers Medicare Advantage, Medicare
Supplement, Medicare Part D prescription drug, individual, family, small business and other plans from over 200 health insurance carriers
across fifty states and the District of Columbia.

Forward Looking Statements
This press release contains statements that are forward-looking statements as defined within the Private Securities Litigation Reform Act of
1995. These include statements regarding the timing, effects and benefits of leadership transition, the planned actions of our management
team after the transition, the potential for long-term profitable growth of our business, and the creation of value for shareholders.

These forward-looking statements are inherently subject to various risks and uncertainties that could cause actual results to differ materially
from the statements made. The risks and uncertainties that could cause our results to differ materially from those expressed or implied by
such forward-looking statements include those described in eHealth's most recent Annual Report on Form 10-K and Quarterly Report on
Form 10-Q filed with the Securities and Exchange Commission and available on the investor relations page of eHealth's website at
http://www.ehealthinsurance.com and on the Securities and Exchange Commission's website at www.sec.gov.

All forward-looking statements in this press release are based on information available to eHealth as of the date hereof, and eHealth does
not assume any obligation to update the forward-looking statements provided to reflect events that occur or circumstances that exist after the
date on which they were made, except as required by law.

Media inquiries:
Lara Sasken
Vice President, Communications
pr@ehealth.com

Investor Relations Contact:
Kate Sidorovich, CFA
Senior Vice President, Investor Relations & Strategy
650-210-3111
Kate.sidorovich@ehealth.com


