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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On February 28, 2022, eHealth, Inc. (the “Company”) appointed Roman Rariy as chief operating officer and chief transformation officer of the
Company, effective March 1, 2022. Mr. Rariy, 50, previously served as chief transformation officer of Lionbridge, a company that delivers translation and
localization solutions, from March 2020 to February 2022. At Lionbridge, Mr. Rariy created and directed successful enterprise-wide initiatives focused on
the organization and technology operations. Prior to joining Lionbridge, Mr. Rariy served as head of operations and chief operating officer at the Kraft
Heinz Company for Australia and New Zealand from January 2017 to July 2019, and served in the same capacity for China from February 2015 to
December 2016. Mr. Rariy holds an M.B.A in healthcare management from the Wharton School of the University of Pennsylvania and a Ph.D in chemistry
from the Lomonosov Moscow State University.

In connection with the appointment of Mr. Rariy as chief operating officer and chief transformation officer, the Company entered into an offer
letter (the “Offer Letter”) and a severance agreement (the “Severance Agreement”) with Mr. Rariy. Pursuant to the Offer Letter, Mr. Rariy's initial annual
base salary is $400,000 and he is eligible to participate in the Company's executive bonus program at a target discretionary incentive bonus equal to 75% of
his annual base salary; provided, however, that Mr. Rariy’s target bonus for 2022 shall be prorated to his start date of employment. Mr. Rariy will be
eligible to receive a one-time sign-on bonus in the amount of $100,000, less applicable taxes and withholdings, on the first regularly scheduled payday after
30 days of employment. In order to earn the sign-on bonus, Mr. Rariy must be employed with the Company on the one-year anniversary after the sign-on
bonus advanced payment date. In the event Mr. Rariy's employment terminates for "cause" or if he resigns his employment prior to completing one year of
service, Mr. Rariy must repay the amount advanced to the Company pursuant to the terms of a Sign On and Retention Bonus Repayment Agreement.

The Offer Letter provides for the grant, subject to the approval of the compensation committee of the Board, of a time-based restricted stock unit
award in the approximate value of $1,000,000, which award will be subject to vesting over four years, subject to potential acceleration upon certain
terminations of employment (the “Time-Based RSU”). The Offer Letter also provides for the grant of a performance-based restricted stock unit award in
the approximate value of $1,000,000 and will be eligible to be earned based on the Company’s achievement of various levels of thirty calendar-day average
stock price targets (or transaction price targets, in the case of a change in control), with vesting generally occurring one year following the date the price
threshold is achieved, so long as Mr. Rariy has remained in continuous service with the Company (subject to potential acceleration of vesting upon certain
terminations of employment) (the “Performance-Based RSU”).

The Company also entered into a Severance Agreement with Mr. Rariy. Pursuant to the Severance Agreement, if Mr. Rariy is terminated by the
Company “without cause” or if he voluntarily resigns for “good reason” (as such terms are defined in the Severance Agreement), Mr. Rariy will be entitled
to receive the following severance payment and benefits: (i) a cash payment (less applicable withholding taxes) in an amount equal to twelve months of his
then-current annual base salary; and (ii) company-paid group health, dental and vision benefits for Mr. Rariy and his covered dependents for up to twelve
months. In addition, if Mr. Rariy is terminated by the Company “without cause” or if he voluntarily resigns for “good reason” during the 12-month period
following a change of control (as such term is defined in the Severance Agreement), then Mr. Rariy will also be entitled to receive the following severance
payment and benefits: (i) a cash payment (less applicable withholding taxes) in an amount equal to 100% of his then-current target annual cash bonus; and
(ii) 100% vesting of any outstanding and unvested time-based equity awards granted to Mr. Rariy.

There are no family relationships between Mr. Rariy and any director or executive officer of the Company that require disclosure under Item
401(d) of Regulation S-K. Other than the Offer Letter and the Severance Agreement, there are no transactions between Mr. Rariy or any member of his
immediate family, on the one hand, and the Company or any of its subsidiaries, on the other hand, that require disclosure under Item 404(a) of Regulation
S-K. Furthermore, there are no arrangements or understandings between Mr. Rariy and any other persons pursuant to which Mr. Rariy was selected as the
chief operating officer and chief transformation officer of the Company.

The foregoing descriptions of the Offer Letter, the Sign-On and Retention Bonus Repayment Agreement and the Severance Agreement are
summaries only and do not purport to be complete. A copy of the Sign-On and Retention Bonus Repayment Agreement and the Severance Agreement will
be filed as an exhibit to the Company’s Quarterly Report on Form 10-Q for the quarter ended March 31, 2022.

On February 28, 2022, the Company issued a press release announcing the appointment of Mr. Rariy. A copy of the press release is attached hereto
as Exhibit 99.1 and is incorporated herein by reference.



Item 9.01     Financial Statements and Exhibits.

(d) Exhibits

Exhibit No.    Description
99.1    Press Release of eHealth, Inc. dated February 28, 2022 (eHealth Hires Roman Rariy as Chief Operating Officer and Chief Transformation Officer)
104        Cover Page Interactive Data File (embedded within the Inline XBRL document)
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Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

eHealth, Inc.
Date: February 28, 2022 /s/ Christine Janofsky

Christine Janofsky
SVP, Chief Financial Officer
(Principal Financial Officer)



PRESS RELEASE

eHealth Hires Roman Rariy as Chief Operating Officer and Chief Transformation
Officer

Rariy to lead strategic initiatives to strengthen, refocus the business and to achieve operational excellence;
comes to eHealth from Lionbridge and the Kraft Heinz Company

SANTA CLARA, CA – February 28, 2022 – eHealth, Inc. (NASDAQ: EHTH) (eHealth.com), a leading online private health
insurance marketplace, announced today that Roman Rariy will join the company as Chief Operating Officer (COO) and Chief
Transformation Officer, effective March 1, 2022. In this new role, Mr. Rariy will mobilize and drive the execution of the
organization’s value creation plan, manage cost transformation, and bring unwavering focus on operational excellence across
the entire organization.

“Roman is a seasoned executive with a successful track record of leading large complex transformation initiatives and achieving
the intended outcomes,” said eHealth CEO Fran Soistman. “His leadership will be key as we embark on a multi-year cost and
operational excellence transformation journey. I have every confidence in Roman and am excited for him to join the strong and
reinvigorated leadership team we’re building.”

Mr. Rariy comes to eHealth from Lionbridge, where he served as Chief Transformation Officer. At Lionbridge he created and
directed successful enterprise-wide transformation initiatives focused on the organization and technology operations. Prior to
joining Lionbridge, Mr. Rariy served at the Kraft Heinz Company as COO / Head of Operations for Australia and New Zealand,
and earlier served in the same capacity for China.

“eHealth has a truly impressive history of innovation in the health insurance vertical, and a lot of untapped potential,” said Mr.
Rariy. “In my opinion, the company is poised to enter an exciting new chapter, and I am energized to work with Fran and the rest
of the leadership team to drive transformation and to ensure ongoing success in the marketplace.”
  

# # #

About eHealth
eHealth, Inc. (NASDAQ: EHTH) operates a leading health insurance marketplace at eHealth.com and eHealthMedicare.com
with technology that provides consumers with health insurance enrollment solutions. Since 1997, we have connected more than
8 million members with quality, affordable health insurance, Medicare options, and ancillary plans. Our proprietary marketplace
offers Medicare Advantage, Medicare Supplement, Medicare Part D prescription drug, individual, family, small business and
other plans from over 200 health insurance carriers across 50 states and the District of Columbia.



Forward Looking Statements
This press release contains statements that are forward-looking statements as defined within the Private Securities Litigation
Reform Act of 1995. These include statements regarding the execution of the company’s value creation plan, cost and
operational transformation initiatives, and ongoing success in the marketplace.

These forward-looking statements are inherently subject to various risks and uncertainties that could cause actual results to
differ materially from the statements made. The risks and uncertainties that could cause our results to differ materially from
those expressed or implied by such forward-looking statements include those described in eHealth's most recent Annual Report
on Form 10-K and Quarterly Report on Form 10-Q filed with the Securities and Exchange Commission and available on the
investor relations page of eHealth's website at http://www.ehealthinsurance.com and on the Securities and Exchange
Commission's website at www.sec.gov.

All forward-looking statements in this press release are based on information available to eHealth as of the date hereof, and
eHealth does not assume any obligation to update the forward-looking statements provided to reflect events that occur or
circumstances that exist after the date on which they were made, except as required by law.

Media inquiries: 
pr@ehealth.com

Investor Relations Contact:
Kate Sidorovich, CFA
Senior Vice President, Investor Relations & Strategy
650-210-3111
Kate.sidorovich@ehealth.com


